


























service development progress in 2006-7

Recruiting volunteers

We recruited 4,971 new volunteers during 2006-7. This is a
significant achievement. However, we also recorded that 11,835
volunteers had left.

A substantial number of these had in fact left during previous years
but their departure was only noted during the current clean up of our
volunteer database. Nevertheless we did have a large proportion of
volunteers leaving because of ill-health or family/personal reasons.

Most volunteers leave for unavoidable reasons. They have huge
demands on their time. We are most grateful for the tremendous
service they have given but their departure sets us a huge challenge.
We must find new ways to attract new volunteers over the coming
years. Our services to older people depend on it.

In the last quarter of 2006-7 we began to implement a new
recruitment strategy, targeting specific groups of people such as
young people, new retirees and working professionals. Although the
numbers recruited from the first three months of this campaign have
so far been small, we have already learned some valuable lessons that
will inform the campaign from 2007-8 onwards.

volunteer leavers

Reason for leaving Number of leavers
Age/ill-health 4,859

Database clean-up 3,360
Family/personal reasons/relocation 2,228

Died 556

Project closed 551

Moved to full-time employment/education 229

Dissatisfied with WRVS 52*

*This is a reduction on 2005-6, when 156 volunteers left through dissatisfaction.
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service development progress in 2006-7

Improving awareness

Another crucial element of our volunteer recruitment strategy will be
to increase our profile and improve our reputation. Although we have
seen a significant increase in the amount of local and national media
coverage of our work during 2006-7, our profile remains substantially
lower than other national charities and many people still have
outdated perceptions about WRVS. Consequently we have to find
new ways to attract new volunteers, supporters and donors and we
have to ‘sell" WRVS to them.

To help us improve our profile and reputation we have recruited
a new director to develop and deliver our marketing and
fundraising strategy.

Fundraising activity

Last year we continued to expand our fundraising activities, securing
more than £1.2m of income for the year of which we have
recognised £1.1m through these accounts. This contributed a net
figure (after direct fundraising costs and before allocated support
costs) of £317,000, substantially exceeding our target of £250,000.
An additional £0.8m was secured for future years.

We are still at the early stages of embedding a fundraising culture in
WRVS, but a significant proportion of the income we raised relied on
the efforts of our volunteers and supporters. For example, we
increased the amount of money raised by raffles from £86,000 in
2005-6 to £174,000 in 2006-7 by introducing a very popular second
raffle in the summer. We also expanded the number of collection
tins in our shops and cafés, and recorded a 61 per cent increase in
income from £62,000 in 2005-6 to more than £100,000 in 2006-7.




our plans for the future

In 2007-8 our strategic objectives remain the same.

Reputation and fundraising

We will put greater emphasis this year on
improving our profile and reputation; and
consequently significantly increasing our
fundraising income. We are developing a
new marketing strategy to drive this work.
This will begin to be implemented in the
second half of the year.




New services

We will continue to develop new services
to support older people at home, in
communities and in hospitals. And we will
also make a major investment in a new
service concept, the WRVS information
centre and community café.

Over the next three years this new concept
will be piloted in five communities (three in
England, one in Scotland and one in Wales).
We aim to provide a one-stop shop in a high
street location for older people to find advice
and information, have access to social
activities and support services as well as
being a place where older people will want
to meet up with friends and make new ones.

WRVS strategic objectives
1 People

our plans for the future

The centres will also provide a base for
WRVS services supporting older people in
their homes.

We want other voluntary sector and public
service providers in the community to offer
information and services from the new
centres, so partnership working will be

a crucial part of this new programme.

Each pilot will receive funding from WRVS
reserves to get it off the ground; our
intention is for them to be self-funding
within three years.

* We want our volunteers and employees to feel proud

to be part of WRVS.

* We will manage performance and development
rigorously and link pay to performance.

2 Services

* We will develop and deliver services that help us both

achieve our vision and raise income.

* We will increase the numbers of service users who
benefit from our services in homes, hospitals and

iIn communities.

3 Reputation

* We will raise internal and external awareness of the
services we provide and benefits we bring.

4 Fundraising

» We will significantly increase WRVS' fundraising income.

5 Finance

* WRVS will remain financially independent and viable.
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our plans for the future

our plans 2007-8

1 Volunteering
Recruit enough volunteers to ensure new
and existing services can continue to support
people effectively:
— we meet recruitment targets for the
top 100 projects
— we improve the ratio between new
recruits and leavers.

2 Training and development
Develop a new training strategy to improve
the capability of managers, introducing
consistent ways to assess, develop and plan
for succession.

3 New services

Launch and manage one WRVS information
centre and community café providing both
access to local services and a base for WRVS
outreach services to support older people.

4 Community development services
Develop 51 new community
development projects:
— 15 at home (England 6, Scotland 7
and Wales 2)
— 23 in the community (England 12,
Scotland 8 and Wales 3)
— 13 in hospitals (England 7, Scotland 5
and Wales 1).

Gaining more support and raising more
income will be vital to ensure WRVS can
continue to meet the needs of an increasing
number of older people in communities
throughout Britain. As will more involvement
of older people in determining the services
they want, and increasing our partnership
working with councils, the NHS and other
organisations in the public, private and
voluntary sectors.
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5 Hospital services

Hospital projects raise £6.6m to gift back
to hospitals and £3.9m to support other
work in WRVS.

6 Food services
Revisit our Meals on Wheels strategy to
respond to the changing marketplace.

7 Client management

Develop and launch a programme to manage
key clients in hospital retail and large Meals
on Wheels projects.

8 Reputation
Increase public awareness of WRVS by three
per cent from March 2007 to March 2008.

9 Fundraising

Achieve the following:

— 10,000 individual donors

— total individual giving income of £650,000.

10 Finance
All WRVS departments to operate to budget.

11 Risk management

Identify key risks within the organisation.
Roll-out the risk management framework
to all decision-makers.

We are determined to continue to improve
our impact and make a real difference
to the lives of thousands of older people.



please support us

We reach only a fraction of the older people who
are not able to get the most out of life.

To achieve these plans we need your help.

Donate now

Call 0845 607 6524* between 9am and 5pm.

Or make a secure credit or debit card
donation www.wrvs.org.uk/donatenow

You can send a cheque, postal order or
CAF voucher (made payable to WRVS) to:

WRVS supporter care
FREEPOST NAT21521
CARDIFF

CF23 8GZ

Trusts and grants

Support WRVS in your community with
trusts or grants.

Call 01235 442925

or e-mail fundraising@wrvs.org.uk

Become a volunteer

Call 0845 601 4670* or register online at
www.wrvs.org.uk/volunteeronline and a local
manager will contact you.

Become a corporate partner

We would love to talk to you about how
supporting WRVS could be of mutual benefit
and make good business sense.

Call 0845 607 6524*

or e-mail fundraising@wrvs.org.uk

Work with us

We are always looking for partners to work
with from public, voluntary, charity and
private sectors. By combining our skills,
knowledge and resources we can do more.
Call 0844 800 4158*

or e-mail workingwithwrvs@wrvs.org.uk

*All calls charged at a local rate.




_financial summary

expenditure on delivering the mission £15.2m

income from delivering the mission £6.1m
net expenditure -£9.1m
income from supporting the mission £79.4m
related costs £67.3m

net funds raised to support the mission £12.1m

surplus for the year £3.0m

An additional £6.7m of other gains and losses were achieved in the year.
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financial summary
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how we used our funds £15.2m

gifting to hospitals
community services
emergency services
services welfare

how we raised our funds £18.2m
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grants
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governance costs -£0.3m

other income
income from delivering the mission




financial review

During the year to 31 March 2007, the
total funds position of WRVS Group
increased by £9.8m from £47.9m to £57.7m.

How we increased our funds

In 2006-7 we spent £1.9m more than we
generated on our charitable activities, but
more than offset this with £11.6m of net
surpluses from other sources:

e £4.3m net funds generated from grants,
fundraising and investments

e £1.6m from the revaluation of properties
in WRVS Office Premises Ltd

e £1.0m from profits on sale of properties

e £0.6m realised and unrealised gains
on our investments

e £0.2m funds introduced

e £(0.3)m governance costs

e £4.2m from the sale of our investment
property at Milton Hill.

Understanding our costs
Total resources expended in the year were
£82.5m. We spent:

e £38.6m on purchasing our stock and meals
for our shops, cafés and Meals on Wheels
meals. We also secured £1m of rebate
income to help offset this

e £15.6m on employee costs for our
projects — without the tremendous support
of our volunteers this would be
substantially higher

e £8.8m on keeping our vehicles, volunteers
and employees on the road and ensuring
they had the premises they needed to
deliver the best possible service

e £6.6m on our central support costs,
including the fundraising team

e £7.4m of other costs including £1m
of irrecoverable VAT and £0.7m
pensions adjustment.

We also gifted £5.6m back to hospitals to
improve facilities and patient care.
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Our charitable activities

Incoming resources from our charitable activities
increased by 1.8 per cent overall, reaching
£78.2m (2005-6: £76.8m). Expenditure
including governance costs increased by

2.4 per cent to £80.3m (2005-6: £78.4m).

Hospital services

During 2006-7, our hospital projects
generated £56.2m of income and contributed
£2.3m (2005-6: £2.3m) towards our other
charitable activities. In addition we gifted
£5.6m (2005-6: £5.1m) to some of the
hospitals in which we operate.

Furthermore, trustees have designated
£13.1m for future gifting or refurbishment of
shops and cafés in hospitals where we operate
under this type of gifting arrangement.

Amounts gifted are included in the cost of
charitable activities, but excluding these shows
an underlying growth in hospital services
expenditure of 7.1 per cent, just ahead of the
growth in income of 6.9 per cent.

Food services

Income from our food services reduced by
13 per cent in the year to £15.5m (2005-6:
£17.9m). The previous year had seen the
benefit of one-off VAT reclaims, however the
underlying trend remains one of increasing
pressure to retain existing contracts and
win new ones in what is an increasingly
competitive environment. Pressures on local
authority budgets, together with our decision
to tender only for contracts that meet our
standards of offering choice and access to
hot meals, mean that there are pressures on
our income from food services.

We continue to monitor expenditure on
servicing our food contracts and we take
action as appropriate. Our expenditure
reduced by nine per cent to £16.7m (2005-6:
£18.4m), which adjusting for VAT reclaims in
our income, was broadly in line with the fall
in our income during the year.

financial review

Community services

Our income from community services was
£3.4m (2005-6: £3.5m), our expenditure
£5.9m (2005-6: £5.8m), net expenditure
of £2.5m (2005-6: £2.3m).

Broadly one third of our community services
income comes from our community centres,
whether through grants or income
generated within the projects. Our lunch
and day clubs account for a further third,
with the rest from transport schemes,
community help and Good Neighbours,
home library and other services.

The money we invest in our community
services includes £1.2m of support costs we
don’t seek to recover from either service
users or other sources, and £1.3m to run and
develop our services in communities.

Emergency services

We sought to grow our income in emergency
services by winning contracts from utility
companies and other corporate bodies. Our
income in the year grew by eight per cent to
£0.34m, whilst our expenditure reduced by
nine per cent to £1.0m.

Services welfare

Services welfare income increased by four
per cent to £2.4m, and the resources
expended were also £2.4m before allocated
support costs.

Support costs

Our central support costs for the year were
£6.8m (2005-6: £7.4m), which included
£0.7m relating to outstanding liabilities

in relation to the services welfare defined
benefit scheme and £1.0m which
underpinned our fundraising activities.

The remaining £5.1m (75 per cent) reflects
the costs of supporting our charitable
activities (2005-6: £5.1m). Central overheads
for delivering our mission were £1.9m and
central overheads for supporting the mission
including our retail operations £4.9m.
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financial review

Sale of Milton Hill House

In last year’s report and accounts, we stated
our intention to market our investment
property, Milton Hill House, which had been
held for several years.

Our considered view was that this
investment represented an unacceptable
concentration of assets in one specialised
asset class: the commercial property market
in general, and the training and conference
market in particular.

In December 2006, we sold the property
together with 21.45 acres of the adjoining
land to our tenants, Verve Venues Ltd. Net
proceeds from the sale were £14.2m after
disposal costs, substantially in excess of the
£10m market valuation as at March 2006.
We have retained 32.55 acres of the site as
a long-term investment.

Funds generated in the year
Net funds of £4.3m were generated as follows:

— £2.3m from our government grant

— £2.0m from investment income

- £0.2m from other grants

- a net £(0.4)m investment in our
fundraising strategy (see fundraising
strategy section).

Grants

Our government grant reduced in the year
by a further £0.6m to £2.3m, in line with
expectations. For 2007-8 this will further
reduce to £1m, with no guarantees of funding
thereafter. In order to bridge this drop in grant
in future years, we are continuing both to
invest in and develop our fundraising strategy
and look closely at our costs.
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Investment income

We generated investment income of £2.0m
(2005-6: £1.9m) in the year to March 2007.
£0.6m came from Milton Hill rental income
and £1.4m was made from our bank deposits
and unit trusts.

Fundraising strategy

We have made significant progress on our
national fundraising strategy during 2006-7.
Our net investment of £0.4m in the year
comprised £1.1m of gross income (2005-6:
£0.85m) before direct costs of fundraising of
£0.5m, fundraising team costs of £0.4m and
other allocated central support costs of £0.6m.

All of the figures quoted in the next four
paragraphs are gross income figures for
fundraising initiatives, and are in included
in the gross income total above.

Individual donations, corporate
fundraising and events

Income from individual donations, corporate
fundraising and events reached £0.7m.

We increased the number of individual
donors from 4,500 to 8,000 in the year,
and the number of donations received,
from 14,000 to 17,000. Activities
undertaken included:

— the introduction of a second raffle in the
summer raised a combined total of
£174,000 from both, compared to £86,000
from the single raffle in 2005-6

— a new supporters’ newsletter was well
received and generated an extra £20,000
in donations

— direct mail appeals to warm donors
received a good response rate (average of
eight per cent), while appeals to cold
donors recruited an additional 1,100
supporters with an average gift of £15

— we tested inserts in targeted magazines
although results were disappointing

- we tested face-to-face street fundraising
and door-to-door fundraising, recruiting
625 and 525 new donors respectively.



Corporate fundraising reached £119,000.
Events raised £88,000 in the year. Our
inaugural corporate golf day raised £10,500;
our seventh Christmas carol concert £61,500;
with £12,000 from the Flora London
Marathon and £5,800 from a volunteer climb
of Mount Kilimanjaro.

Legacies

Legacy income increased from £64,000 in
2005-6 to £179,000 in 2006-7 as more
people choose to support WRVS in this
way. We have developed a new legacy
promotional strategy to ensure that people
have the widest possible opportunity to
support WRVS.

Trusts and lotteries

Successful bids brought in £181,000 in the
year, with £0.9m committed to us for future
years, as we develop good relationships with
a number of national trusts.

Also during the year we secured £0.75m
from the Heritage Lottery Fund for heritage
activities in East Sussex. This income will be
recognised over the next three years as we
spend the grant.

Revaluation of properties

In March 2007 all of the properties in WRVS
Office Premises Ltd were re-valued by
qualified surveyors to provide us with the
latest market valuation. This was last
undertaken in July 2004.

This has resulted in an increase in value of
£1.6m against that reported at March 2006,
for properties still owned at March 2007.

£1.3m of the gain arose from four properties:

our operations centre in Cardiff; our site at
Cumberland Street in Ipswich, Suffolk;
and properties in Hertford, Hertfordshire
and Maldon, Essex. £0.3m was from the
revaluation of four other properties.

financial review

Profits on property sales

Where freehold or long leasehold properties
are no longer required for use by the charity,
or where opportunities exist to realise
significant sums for our charitable activities
in general, we have sought to dispose of
properties for the best possible price.

In July 2004, the Home Office transferred
a portfolio of properties to WRVS Office
Premises Ltd with a proviso that should we
dispose of any of those properties within

a certain period of time, then any excess
achieved over and above their individual
2004 valuations might be repayable in part
to the Home Office.

At March 2006, we had provided £0.5m from
the profits on disposals to that point in time.

In October 2006, the Home Office confirmed
that they would not seek to claw back any of
the sale proceeds. This resulted in a release of
provision of £0.7m. A further £0.2m surplus
arose from property disposals in the year
under review.

Our funds position

Our total funds at the end of 2006-7 stands
at £57.6m. £3.0m is restricted for specific
purposes, such as legacies and properties
with certain restrictions on how they may
be used. £54.6m is unrestricted and free
for wider use by the charity. £7.6m of this
is invested in our properties, equipment,
fixtures and fittings. Trustees have also
designated amounts for particular purposes:
£13.1m for future gifting to hospitals and
communities; £2.2m for investment in

five community pilot sites over the next
three years and £0.8m for investment in the
development of our brand and marketing
strategy. There is also funding from donors
for the enhancement of community centres
of £0.2m. The remaining £30.7m represents
the general funds available to WRVS for
running the organisation and future
strategic investment.

41



financial review

Our funds position (continued)

Results for the year ended 31 March 2007 are
shown in the Statement of Financial Activities
on page 50. Our assets and liabilities as at
31 March 2007 are shown in the Balance
Sheet on page 51. These statements should
be read together with the notes to the
accounts, which appear on page 53 to 69
and have been prepared in accordance with
relevant law and SORP 2005.

Our future outlook

and reserves policy

Although our general funds at £30.7m are
the highest ever, trustees recognise we have
challenging times ahead. This has been a
record year, but the reasons for this are
exceptional. Unless we can replace sources
of funds at the same rate or faster than they
deplete, we face future deficits which will
need to be met from general funds. This is
of particular concern as we go into a period
where we will no longer benefit from the
government grant and need to develop
alternative sources of funds.

To determine a suitable reserves policy for
the organisation, trustees have considered
a preliminary five-year view for WRVS, based
on a number of assumptions about our
sources of funds, our levels of investment,
the marketplaces in which we operate and
our future development requirements.

As our fundraising strategy and development
plans are still in their infancy and the hospital
and food services markets both have their
own challenges, there are many unknowns.
However we have made the best estimates of
the position given the information we have.

At this stage, in the light of the forecast and
these uncertainties, trustees have determined
that £15m is an appropriate minimum level
of general reserve. Trustees also determined
that this minimum level of reserves would be
sufficient to meet all of our liabilities were
the organisation to cease its activities.
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The minimum level of general reserve will be
reviewed in light of experience and plans
developed to decide how any excess over
the minimum level should be spent in order
to meet the aims of the charity.

Our approach to investments

At March 2007, our investment portfolio and
cash balances comprised £18.9m managed
by our investment managers; £27.9m
invested with our main bankers; cash in hand
of £6.8m, before £(0.3)m overdrafts; and
£0.1m invested in land. With the sale of
Milton Hill House, our cash balances have
been high but we have maximised the
return through investing on, for example,
the overnight money markets.

The finance and investment committee, a
sub-committee of trustees, has reviewed the
medium- to long-term cash requirements of
WRVS together with our reserves policy so
as to better inform our investment policy
for the future. Following on from this, the
sub-committee is now considering the most
appropriate mix of asset classes and maturity
structure for the long-term investment of
WRVS' reserves.

During the year we retained the services of
our two independent investment managers
to manage our portfolio, Sarasin Chiswell
and BlackRock (formerly Merrill Lynch).
During the year our investments with them
showed gains (realised and unrealised) of
£0.5m (2005-6: £2.1m).

Both managers have the discretion to invest
our portfolio within agreed risk profiles,
and their performance is judged against
appropriate benchmarks. Trustees recognise
that investments should be viewed over the
long-term and so believe these benchmarks
to be better indicators of performance than
year-on-year comparisons.



Regular meetings are held with both
investment managers to review performance
and to advise trustees on each manager’s
current view of the marketplace. On a rolling
annual basis, our investments performed
better than benchmark in all cases.

Sarasin Chiswell manages 33.9 per cent of
the portfolio and has a benchmark that is a
weighted average of UK government bonds,
MSCI World Net Total return and one month
LIBOR. (Actual performance 6.0 per cent:
benchmark 3.5 per cent.)

BlackRock manages three separate portfolios
on our behalf:

— 12.7 per cent of the portfolio covering
restricted legacies and managed for capital
growth (8.9 per cent capital growth achieved).

— 22.4 per cent of the portfolio to produce a
return in line with LIBOR less ten per cent,
while seeking to achieve long-term capital
growth benchmarked against a weighted
average of FTSE All-Share; FTSE Government
All Stocks and seven day LIBID. (Actual 6.4
per cent: benchmark 5.2 per cent.)

— 30.6 per cent of the overall portfolio,
to maximise long-term total return
benchmarked against the WM
unconstrained (excluding property) fund.
(Actual 8.9 per cent: benchmark 7.7 per cent.)

CCLA Investment Management Ltd manages
0.4 per cent of the portfolio — these funds
are specific restricted legacies managed for
capital growth.

WRVS group and

subsidiary undertakings

WRVS' constitution is a company limited by
guarantee, and as such in the event of the
company being wound up, each company
member is required to contribute an amount
not exceeding £1. The company is registered
in England and Wales, number 2520413 in
accordance with the Companies Act 1985.

It is also a registered charity in England and
Wales, number 1015988 and has applied for
a Scottish charity number.

financial review

The charity’s principal subsidiary undertakings
at March 2007 are set out in note ten of

the accounts. Subsidiaries were all wholly
owned companies registered in England and
Wales. Income from trading subsidiaries has
been included within charitable income
within the accounts.

We are in the process of winding-up
four subsidiaries:

* \WRVS Retail and Catering Services Ltd
* WRVS Asset Supply Ltd

® Home Choice Meals Ltd

e WRVS Supplies Ltd.

These subsidiaries are surplus to requirements
and will all be voluntarily wound-up by the
members by March 2008.

Trustee responsibilities

WRVS is governed by a Memorandum and
Articles of Association that were last updated
on 26 June 2007. This sets out that the Board
of Trustees may consist of a maximum of

12 trustees: one third must be WRVS
volunteers nominated by the vice-chairmans’
committee, and at least one third shall be
individuals nominated by the trustees from
outside WRVS. Each trustee may be elected
for a maximum of two three-year terms of
office. The trustees are directors of the
charity for the purposes of the Companies
Act 1985 and trustees of the charity for the
purposes of the Charities Act 1993.

The trustees are responsible for preparing the
annual report and the financial statements in
accordance with applicable law and regulations.

Charity and company law requires the
trustees to prepare financial statements for
each financial year. Under that law the
trustees have elected to prepare the financial
statements in accordance with United
Kingdom Generally Accepted Accounting
Practice (United Kingdom Accounting
Standards and applicable law). The financial
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financial review

Trustee responsibilities (continued)
statements are required by law to give a true
and fair view of the state of affairs of the
company and the group and of the profit or
loss of the group for that period. In preparing
those financial statements, the trustees are
required to:

a select suitable accounting policies and
then apply them consistently

b make judgements and estimates that are
reasonable and prudent

c state whether applicable UK Accounting
Standards have been followed, subject to
any material departures disclosed and
explained in the financial statements

d prepare the financial statements on the
going concern basis unless it is
inappropriate to presume that the
company will continue in business.

The trustees are responsible for keeping
proper accounting records which disclose
with reasonable accuracy at any time the
financial position of the company and to
enable them to ensure that the financial
statements comply with the requirements
of the Companies Act 1985. They are also
responsible for safeqguarding the assets of
the group and for taking reasonable steps
for the prevention and detection of fraud
and other irregularities.

The trustees are responsible for the
maintenance and integrity of the corporate
and financial information included on
WWW.WrVs.org.uk

Legislation in the United Kingdom governing
the preparation and dissemination of
financial statements may differ from
legislation in other jurisdictions.

Trustees are responsible for WRVS' policy and
strategic direction and are advised by the
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chief executive, to whom responsibility for
the day-to-day operation of the charity has
been delegated.

WRVS is committed to best practice in
corporate governance and has reviewed
governance processes. The Board of Trustees
exists to safeguard and promote the values
and mission of WRVS, determine strategy
and structure and ensure that it operates
effectively and responsibly. It meets four
times a year.

In addition to the Board of Trustees, six
sub-committees exist to consider certain
aspects of the charity in more detail. Each
sub-committee is chaired by a trustee, has
a schedule of delegated powers and reports
to the Board of Trustees.

Fundraising and marketing committee meets
four times a year to overview strategies and
plans for fundraising and marketing.

Nominations committee meets once a year
to review the structure, size and composition
(including the skills, knowledge and
experience) required of the Board of Trustees
and reports on succession planning for
trustees and executive directors.

Remuneration committee meets once a year
to review the performance and remuneration
of executive directors.

Audit committee meets three times a year
to consider reports from both external and
internal auditors regarding the internal
control systems and the annual financial
statements; discuss financial reporting issues
and risk management processes.

Finance and investment committee meets at
least three times a year to consider and make
recommendations on all financial budgets,
forecasts and policies, including investment
strategy; to monitor the organisation’s



performance to budgets and forecasts; to
consider and monitor all capital and
community development projects; to oversee
the performance of the investment portfolio
and the application of restricted legacy funds.

Volunteering committee meets four times

a year to review recruitment, retention,
recognition and communication strategies
for our volunteers; and to consider ways to
improve the volunteer experience and identify
ways in which volunteers could further
contribute to WRVS.

The Board of Trustees appoints all new
trustees, and looks to ensure that skills and
experience on the board continues to be
relevant. A trustee induction programme is
in place and each new trustee is offered the
opportunity to visit projects and meet with
senior management within WRVS at an early
stage of their trusteeship.

Internal controls and

risk management

The trustees have overall responsibility for the
system of internal control for the charity and
its subsidiaries. However, such a system can
provide only reasonable and not absolute
assurance against errors and fraud.

WRVS undertakes an annual planning and
budgeting process, which is approved by the
Board of Trustees after review by the finance
and investment committee. Actual
performance against budget is monitored
on a monthly basis by the executive team
and trustees are regularly informed of
progress. Strategic projects are monitored
through the appropriate sub-committee and
the Board of Trustees.

During the year, we have undertaken an
exercise to capture and evaluate the risks the
organisation faces within a risk register. This
has been a bottom-up exercise, involving
senior managers and the risks recorded are

financial review

comprehensive and will require continual
review. This exercise not only serves to
highlight the areas where we must improve
or test the controls we rely on to reduce or
eliminate these risks, but also marks the start
of embedding a risk management culture
throughout the organisation.

During 2007 the executive team and
trustees have considered the risks captured
and the process to distil those believed most
significant to the future success of the
organisation is in progress.

Significant risks will be highlighted for
consideration and monitoring through
summary reports for the audit committee and
the Board of Trustees and a comprehensive
review of the controls in place to mitigate or
eliminate those risks will now be undertaken.

Our auditor

The directors, having been notified of the
cessation of the partnership known as Baker
Tilly, resolved that Baker Tilly UK Audit LLP

be appointed as successor auditor with effect
from 1 April 2007, in accordance with the
provisions of the Companies Act 1989,
s26(5). Baker Tilly UK Audit LLP has indicated
its willingness to continue in office.

A resolution to reappoint Baker Tilly UK
Audit LLP as auditor for the ensuing year will
be proposed at the Annual General Meeting

in accordance with section 385 of the
Companies Act 1985.

e Mpdlay

On behalf of the Board of Trustees

Ruth Markland
Chairman of the Board of Trustees
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iIndependent auditor’s report to
the members of WRVS

\We have audited the financial statements on
pages 50 to 69.

This report is made solely to the charitable
company’s members, as a body, in
accordance with section 235 of the
Companies Act 1985. Our audit work has
been undertaken so that we might state to
the charitable company’s members those
matters we are required to state to them in
an auditor’s report and for no other purpose.
To the fullest extent permitted by law, we
do not accept or assume responsibility to
anyone other than the charitable company
and the charitable company’s members as
a body, for our audit work, for this report,
or for the opinions we have formed.

Respective responsibilities of
trustees and auditors

The responsibilities of the trustees (who are
also the directors of WRVS Ltd for the
purposes of company law) for preparing the
annual report and the financial statements in
accordance with applicable law and United
Kingdom Accounting Standards (United
Kingdom Generally Accepted Accounting
Practice) are set out in the statement of
trustees’ responsibilities.
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Our responsibility is to audit the financial
statements in accordance with relevant
legal and regulatory requirements and
International Standards on Auditing

(UK and Ireland).

We report to you our opinion as to whether
the financial statements give a true and fair
view and are properly prepared in accordance
with the Companies Act 1985. We also
report to you if, in our opinion, the annual
report is not consistent with the financial
statements, if the charitable company has
not kept proper accounting records, if we
have not received all the information and
explanations we require for our audit, or if
information specified by law regarding
trustees’ remuneration and other transactions
is not disclosed.

We read other information contained in the
annual report, and consider whether it is
consistent with the audited financial
statements. This other information comprises
only the chairman’s statement and the
operational and financial reviews. We
consider the implications for our report if we
become aware of any apparent misstatements
or material inconsistencies with the financial
statements. Our responsibilities do not extend
to any other information.



independent auditor’s report to the members of WRVS

Basis of audit opinion

We conducted our audit in accordance with
International Standards on Auditing (UK
and Ireland) issued by the Auditing Practices
Board. An audit includes examination, on
a test basis, of evidence relevant to the
amounts and disclosures in the financial
statements. It also includes an assessment
of the significant estimates and judgments
made by the trustees in the preparation of
the financial statements, and of whether the
accounting policies are appropriate to the
charitable company’s circumstances,

consistently applied and adequately disclosed.

We planned and performed our audit so as
to obtain all information and explanations
which we considered necessary in order to
provide us with sufficient evidence to give
reasonable assurance that the financial
statements are free from material
misstatement, whether caused by fraud or
other irregularity or error. In forming our
opinion we also evaluated the overall
adequacy of the presentation of information
in the financial statements.

Opinion

In our opinion the financial statements give
a true and fair view, in accordance with
United Kingdom Generally Accepted
Accounting Practice, of the state of affairs
of the charitable company and group as at
31 March 2007 and of the group’s incoming
resources and application of resources,
including its income and expenditure, for
the year then ended and have been properly
prepared in accordance with the Companies
Act 1985.

%w /\"a\\\) Ul ouldulo Lee -

Baker Tilly UK Audit LLP
Registered Auditor
Chartered Accountants
1 Georges Square

Bath Street

Bristol BS1 6BP

25 September 2007
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our governance

and administrative details

Patron
Her Majesty The Queen

Trustees
From 1 April 2006 to 25 September 2007

Chairman
Ruth Markland a =

Other trustees

Dino Adriano e x

Peter Askew @

Valerie Everitt + @

Wagar Mirza e

Caroline Naylor = +

Christine Paley (appointed June 2007)
lan Peacock m =

Christine Pointer m a

Valerie Seddon m +

David White = (resigned October 2006)

Committee members

m Audit committee

» Finance and investment committee

e Fundraising and marketing committee

A Nominations and remuneration committees

+ Volunteering committee

Auditors

Executive team
From 1 April 2006 to 25 September 2007

Chief executive
Mark Lever (to September 2007)
Lynne Berry OBE (from September 2007)

Executive directors

Jane Balinski — Corporate affairs and people

Alisa Binnington — Finance and corporate services
Simon Branscomb — Operations

Robert Longley-Cook — Fundraising and marketing
(appointed January 2007)

Baker Tilly UK Audit LLP 1 Georges Square Bath Street Bristol BS1 6BP

Bankers

HSBC Bank plc 90 Baker Street London W1M 2AX

The Royal Bank of Scotland plc 36 St Andrew’s Square Edinburgh EH2 2VYB

Solicitors

Taylor Vinters Merlin Place Milton Road Cambridge CB4 ODP
Charles, Lucas and Marshall 48 Newbury Street Wantage OX12 8DF

Farrer & Co 66 Lincoln’s Inn Fields London WC2A 3LH

Registered office

Garden House Milton Hill Steventon Abingdon Oxfordshire OX13 6AD
T: 01235 442900 F: 01235861166 E: enquiries@wrvs.org.uk

Registered company 2520413

Registered charity 1015988
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